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Our Annual Report provides an overview of the work of the 
Geneva Institute for Human Rights (GIHR) in the MENA+ and 
Africa region from January 2019 – December 2019. The Report 
covers the work of the Institute, details joint work and/or 
collaborations and also provides feedback. 
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MESSAGE FROM THE EXECUTIVE DIRECTOR 
During 2019, the Institute furthered its action and tireless efforts 
to achieve its goals of disseminating, preserving and promoting a 
thriving culture of human rights, particularly in the Middle East and 
Africa region. 

Amid these developments in the region, the Geneva Institute for Human 
Rights continued its work in Switzerland, Sudan, Qatar and Kenya. The 
Institute extended the range of its activities to include new countries 
and cities, in addition to highlighting new key topics on international 
human rights protection mechanisms and innovative training tools. 
We believe that our efforts have been fruitful by the enthusiasm and 
interaction demonstrated by those who have benefited from the 
courses provided by the Institute during the past year.

At an international level, the Institute continued to pay close attention 
to the issue of international human rights protection mechanisms, 
particularly focusing on the third session of the Universal Periodic 
Review (UPR) mechanism, following up with States in terms of 
implementing previous recommendations and involving non-
governmental organizations and national human rights institutions in 
national consultations for the preparation of national reports and finally 
ensuring the successful  implementation of the recommendations.

In 2019, a wide range of actors including governmental organizations, 
non-governmental organizations and national human rights 
institutions, enriched the Institute with their partnership and kind 
cooperation, providing the Institute with the platform and the facilities 
to convey its message of promoting human rights and fundamental 
freedoms, as well as to carry out various training sessions across the 
Arab region. 
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Within that context, the Institute continued its fruitful cooperation 
with the National Human Rights Council in Algeria. Furthermore, the 
Institute initiated the first cooperation with the Sudanese Ministry of 
Labour and Social Development, to draft the first National Action Plan 
on the Security Council Resolution 1325 by organizing a workshop, 
funded by the Embassy of Norway in Sudan. 

2019 was certainly a special year in terms of the number of sessions 
held by the Institute, the number of beneficiaries, the diversity of 
topics, the training means and methods developed and the value 
added by actors cooperating with the Institute for the first time. 

Similarly, the positive outcomes could be assessed  in terms of the 
number of cadres with extensive experience in training who joined the 
Institute or the cities that have been added to the Institute’s training 
map during the past year.

The Geneva Institute for Human Rights has always emphasized that its 
mission is to raise awareness, protect and promote a culture of human 
rights through training, counseling and other educational means 
developed by the Institute over the past years. To deliver its mission, 
the Institute eagerly looks towards building partnerships with all 
actors in the MENA region, as well as various countries of the world. 

We also take pride in what has been achieved in some MENA countries, 
particularly the significant developments that took place in prioritizing 
human rights education, harmonizing national legislation with 
international conventions, ratifying a number of key human rights 
agreements or optional protocols, the remarkable evolution in some 
practices and the improvement of the overall human rights situation. 

Nevertheless, despite the positive development, the Institute remains 
concerned by the increased human rights violations and the general 
decline of human rights justice.  
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The Geneva Institute for Human Rights would like to thank all those 
who contributed in overcoming the multitude of challenges in order 
to deliver its mission in the Middle East and North Africa. We thank 
the Embassy of Norway in Sudan immensely for supporting and 
encouraging the Institute, which clearly reflects Norway’s dedicated 
commitment to human rights and protecting the fundamental rights of 
all persons. This support also reflects the strong faith of the Norwegian 
government in the Institute mission and efficiency. We also thank the 
Sudanese ministry of Labour and Social Development. 

Finally, we express our gratefulness and appreciation to the trainer’s 
team, international experts, staff and trainees in the Institute offices of 
Geneva and Khartoum and the Institute coordinators within the MENA 
region. 

The Institute reaffirms that it will ensure the provision of training, 
counseling and academic services to everyone seeking knowledge 
in the field of human rights. Furthermore, it must be stressed that 
the Institute is fully prepared to cooperate with civil society actors, 
National Human Rights Institutions, local governments and businesses 
to ensure the upholding and furthering of human rights in everyday 
life. 

Nazar Abdelgadir
Executive Director
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ABOUT THE GENEVA INSTITUTE FOR HUMAN RIGHTS 
Established in 2004, the Geneva Institute for Human Rights was born 
of the idea that a Geneva-based organization, equipped with the right 
mix of cultural and language skills could open doors to promote the 
understanding and application of human rights in the Middle East and 
North Africa It grew from a modest grant from the Swiss Department 
of Foreign Affairs for a project for the Iraqi Government, and has since 
implemented projects in 19 countries of the Middle East and North 
Africa region (MENA). 

GIHR works with a broad target audience with the aim of promoting 
and raising awareness of human rights for all, as a universal language 
in the MENA+ region. Annually GIHR provides advice and strategic 
support to governmental and non-governmental actors in defining 
and implementing their strategies in using international human rights 
procedures.  The Institute’s distinct profile and specialized knowledge 
has enabled it to foster working relationships of trust with individuals 
and institutions from civil society and governments of the region.

GIHR’s Strategy 2015- 2018 has been informed by a thorough review 
of its capacities and achievements, a process supported by the Swiss 
Federal Department of Foreign Affairs. This process included financial 
and operational audits that examined how far the Institute’s financial 
practices, governance and strategy, programmes and organizational 
structure and systems rated against accepted best practice for NGOs. 
The process drew critical findings that frame a robust investment in 
organizational change and systems.

Since its establishment in 2004, the Institute has provided Human 
Rights training to human rights defenders and public institutions in 
North Africa and the Middle East, empowering them to use and apply 
international human rights procedures, standards and mechanisms. 
GIHR has also delivered capacity building and advocacy services to 
different governmental and non-governmental organizations that 
protect human rights, with a special focus on women and children in 
Africa and the MENA region. 
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VISION 
GIHR envisages a MENA+ region 
where States ensure the respect, 
protection, promotion and fulfilment 
of the rights and freedoms enshrined 
in the Universal Declaration of Human 
Rights and other international human 
rights instruments, and develop 
national human rights protection 
mechanisms that meet the highest 
international standards.

CORE VALUES
Dignity and Respect- Every human 
being is entitled to have their dignity 
and human rights respected equally 
whatever their gender, age, religion or 
disability

Knowledge – knowledge is an asset, 
through promotion of human rights 
principles effective social change can 
occur.

Integrity - Transparency, democracy 
and integrity are crucial to enable 
empowerment of the community.

MISSION
GIHR works towards a 
thriving culture of human 
rights in the MENA+ region 
through 3 interlinked 
levels of work:

National awareness and 
capacity in human rights 
has been sustainably 
developed, contributing 
towards “change from 
within.”

Human rights have been 
anchored sustainably 
in national/regional 
institutions, processes and 
protection mechanisms.

MENA+ region is robustly 
and effectively engaged 
with Geneva-based 
human rights bodies and 
mechanisms. 
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It must be noted that GIHR has a unique focus 
on enabling its stakeholders to effectively use 
international human rights procedures, standards and 
mechanisms. The Institute has the ability to understand 
and negotiate cultural, religious, social, economic and 
political challenges with the necessary sensitivity and 
sophistication. Furthermore, with its unique position 
vis-à-vis the MENA+ region, the Institute can serve as 
a connector/bridge with Geneva-based human rights 
institutions and instruments. 
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II. Executive Summary
Since its establishment, GIHR has demonstrated a commitment towards 
the promotion and the dissemination of international human rights, 
acquainting concerned institutions with these principals. Proving the 
positive progression, different governmental and non-governmental 
institutions and civil society organizations within the MENA region 
have expressed their need for a better understanding of International 
Human Rights instruments to be able to use them effectively in their 
advocacy and implementation at the national and grassroots levels. 

In the MENA region, GIHR has been able to win the trust and confidence 
of several governmental institutions by providing them with technical 
support and expertise on training.

2019 has been a year of many activities and accomplishments, which 
has enabled Geneva Institute for Human Rights to proceed forwards in 
its work. GIHR dedicated staff and resource persons endeavoured to 
continue the momentum gained from the work accomplished in 2018, 
ensuring that knowledge and technical assistance on human rights 
issues reached as many beneficiaries as possible. 

GIHR has worked in 4 countries: Switzerland, Sudan, Qatar and 
Kenya. The work has been both inspiring and encouraging, as most 
organizations have commended our work and have provided the 
Institute with the moral support and encouragement that we are 
providing them with technical information which has kept them updated 
with most International human rights principles and mechanisms 
including the Universal Periodic Review (UPR) and the work of the 
Human Rights Council (HRC). 

For the first time, GIHR conducted work in Kenya, thus expanding its 
outreach to countries in Africa. The Institute has also concentrated on 
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the provision of technical assistance for reporting and monitoring the 
Universal Periodic Review. 

This report provides details of the activities undertaken, the challenges 
faced and the achievements accomplished. All together the programme 
had some major challenges in particular given the effects of the global 
recession, which has affected most non-governmental organizations. 

GIHR would like to express its sincere appreciation to the Embassy of 
Norway in Sudan and Orphans Care Center (Dreama) in Qatar without 
whom this work and achievements would not have been possible.
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OVERVIEW OF OUR YEAR: 
This year, GIHR was able to contribute towards ensuring a thriving 
culture of human rights and positive change on the ground through 
various activities. 

A special thanks to the Norwegian Embassy whose encouragement 
and financial support aided us greatly, particularly in working towards 
developing the first Sudanese National Action Plan on Women, Peace 
and Security. 

Overview of Goal and Objectives for GIHR for 2019
The overall goal for GIHR for 2019 was “to build on the key achievements 
of GIHR and to continue its work in advancing knowledge on Human 
Rights principles in the MENA+ and Africa region reaching out to 
governmental and non - governmental institutions within societies.” It 
aims to achieve this overall goal through five specific objectives:

Objective I: To build the capacity of governmental institutions 
and law enforcement agencies on human rights mechanisms and 
international conventions related to human rights.

Objective II: To increase knowledge and skills for human rights 
defenders and organizations on using international human rights 
procedures, principally UN treaty monitoring bodies in the MENA+ and 
Africa region.

Objective III: To promote knowledge and build capacity on women’s 
rights and international treaty monitoring bodies related to women’s 
rights in the MENA+ and Africa region.

Objective IV: To build the capacity of journalists and members of the 
media on international human rights standards and mechanisms.

Objective V:  To encourage the use of drama as a medium to promote 
human rights.
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NATIONAL ACTION PLAN ON WOMEN, PEACE & 
SECURITY - UNSCR 1325

PHASE 1

PROMOTING UN SECURITY COUNCIL 
RESOLUTION 1325 ON WOMEN IN CONFLICT 

PREVENTION, CONFLICT AND POST-CONFLICT 
SITUATIONS IN SUDAN.

The overarching goal of the project is to enhance the role 
and engagement of civil society, media, chosen officials and 
government representatives in adapting and advocating for UN 
Security Council Resolution 1325 on the policy making level and 
CEDAW General Recommendation No. 30 on women in conflict 
prevention, conflict and post-conflict situations in Sudan with 
an aim to improve women status in Sudan.

One of the specific objectives of the project is to develop a 
National Action Plan on Women, Peace and Security and ensure 
its effective implementation. 

PHASE I: The methodology for preparing the National Action Plan was 
based on the principle of active participation among all parties. Thus, 
essentially, a workshop at the Police House in Khartoum focused on 
UN Security Council Resolution 1325 was organized, in collaboration 
with the Ministry of Labor and Social Development (Khartoum, 1415- 
of December 2019). 

The general objective was to ensure consensus between all official 
and unofficial parties on the main issues of women, security and peace 
in Sudan and unify visions to come up with a unified national strategy 
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to implement Resolution 1325 and the resolutions that complement it. 

There was a total of 94 participants that included representatives of 
sectoral ministries, peace studies centers in universities, civil society 
organizations, the legal profession, Journalists, women & youth 
activists and representatives of the displaced in Northern and Western 
Darfur. 

The workshop which took place over the course of two days included 
the participation of representatives of the Ministry of Labor & Social 
Development, the Ministry of Foreign Affairs, the Ministry of Justice, 
the Ministry of Higher Education, the Ministry of Youth and Sports, 
the participation of the Ambassadors of Norway, Sweden, Canada, 
and Spain, as well as the United Nations Organization for Women, 
The International Labour Organization, United Nations Development 
Programme, United Nations Children’s Fund, and the United Nations 
Economic and Social Commission for Western Asia (ESCWA).

The possibility of benefiting from UN Resolution 1325 and its 
implementation at State level in Sudan is incredibly high as the 
protection of the rights of women and girls, displaced women and 
persons, will be positively reflected in the development of national 
policies.
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TRAINING COURSES
20th-25th April 2019: Training of Trainers on Human Rights (ToT), co-
organized with the Qatar Foundation for Social Work (QFSW) & The 
Orphan Care Centre (Dreama)

1st -5th July 2019, Geneva- Switzerland: Training on the Role of the 
UN Committee on the Elimination of Discrimination against Women 
(CEDAW); Review of Qatar

7th-11th September 2019, Geneva - Switzerland: “The UN Committee 
on the Rights of Persons with Disabilities (CRPD)”; Review of Iraq and 
Kuwait

11th-15th November 2019, Geneva - Switzerland: GIHR Training Course 
on the UN Human Rights Protection Mechanisms: “The Universal 
Periodic Review (UPR)”, Review of Egypt and Iraq

1014- December 2019: Training for CSOs on Human Rights, particularly 
on the International Human Rights System and Sudan. 
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WORKSHOPS

10th – 11th April 2019, Doha – Qatar 

The Geneva Institute for Human Rights (GIHR, in collaboration with the 
UN Human Rights Training and Documentation Centre for South-West 
Asia and the Arab Region and the Ministry of Foreign Affairs in Qatar, 
organized the Universal Periodic Review (UPR) Mechanism. 

2nd-3rd August 2019, Nairobi –Kenya

Launching of Sudan database of SGBV legal resources (Court 
Judgments and Laws); co-organized by the Institute for Human Rights 
and Development in Africa (IHRDA) in partnership with Darfur Bar 
Association (DBA) and with funding from the United States Institute of 
Peace (USIP), with a focus to curb sexual and gender-based violence 
(SGBV) in Sudan. 

14th-15th December 2019, Khartoum - Sudan

Security Council Resolution 1325 Women, Peace and Security 
workshop between reality and hope, co-organized with the Sudanese 
Ministry of Labour and Social Development, funded by the Norwegian 
Embassy in Sudan
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MEMORANDUM OF UNDERSTANDING (MoU)
GIHR & The Ministry of Labor and Social Development .1

In recognition of the extensive expertise in the field of human rights 
and common goal in ensuring the promotion of a thriving culture of 
human rights and sustainable peace, the Geneva Institute for Human 
Rights signed a memorandum of understanding with the Ministry of 
Labor and Social Development on the 19th of December 2019. 

The memorandum of understanding highlights joint cooperation 
aimed at enhancing the capacity of national actors in the field of human 
rights, exchanging experiences and expertise in the field, working 
towards ensuring durable peace and ensuring Sudan’s accession to 
international treaties and conventions. 
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OTHER ACTIVITIES
25th February - 22nd March 2019, Geneva — Switzerland : GIHR 
participated in the  40th Regular Session of the UN Human Rights 
Council

14th- 15th April 2019, Doha — Qatar: GIHR participated in the 
International Conference on National, Regional and International 
mechanisms to combat impunity and ensure accountability under 
international law; organized by the National Human Rights Committee 
in Qatar (NHRC) in cooperation with the United Nations Office of the 
High Commissioner for Human Rights and the European Parliament, 
and the Global Alliance of National Human Rights Institutions (GANHRI)

24th June - 12th July 2019, Geneva — Switzerland: 41st Regular Session 
of the UN Human Rights Council

09th - 27th September 2019, Geneva — Switzerland: 42nd Regular 
Session of the UN Human Rights Council

Furthermore, GIHR has released statements on various International 
Days, shedding light on important human rights issues and illuminating 
the necessary steps to ensure the protection and promotion of human 
rights and sustainable peace. 

• 20th November 2019 - World Children’s Day: On this day, GIHR 
appealed to the international community to increase the pressure 
on non party countries of the CRC and its three annexed protocols 
to join in and become active contributors in providing protection for 
children against all forms of maltreatment, abuses and violence.   
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PUBLICATIONS:

Human Rights Standards in Law Enforcement - Dr. Khouloud Elkhatib

1. Human Rights and Pre-Trial Detention - Dr. Khouloud Elkhatib

2. Draft Law on Children’s Rights in Qatar - Prof. Hatem Kotrane

3. Harmonizing Qatar’s legislation with the UN Convention on 
the Rights of the Child and its optional protocols - Prof. Hatem 
Kotrane
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CHALLENGES FACED
Despite the numerous events and the successful outcomes of the 
work of the Institute, GIHR faced several challenges for 2019, which 
included:

1. A high demand for GIHR’s participation in several events, which 
has led to being overstretched to the maximum.

2. Minimal funding to the organization, which has provided 
difficulty in conducting all the activities which were set for 2019. 
This has in fact affected and reduced some of the major projects 
for the institute.

3. Despite the poor availability of financial resources, GIHR felt 
that it was crucial to conduct 3 training courses with members 
of the media on Human rights standards; 5 module programmes 
on drama and human rights.
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IMPACTS AND ACHIEVEMENTS
• GIHR has built a roster of experts, who have been able to attend 

and participate in the activities. For 2019, the expertise of 152 
members of our resource person’s roster participated in the 
training from different nationalities.

• GIHR has trained a total of 175 participants from 5 different 
countries, with the ratio of male to female being 95:80. These 
included 29 representatives from governmental institutions, 7 
from national human rights institutions and 139 participants from 
NGOs and human rights defenders. 

• GIHR has been supportive in the activities of the Human Rights 
Council; the Universal Periodic Review and the Treaty Monitoring 
Bodies. 

• GIHR has been able to outreach countries where human rights 
were not openly acknowledged. The institute has won the trust 
and confidence of some major stakeholders in these countries. 

 

FUTURE WORK
Despite the heavy workload and the diverse activities which were 
not always planned, GIHR was able to conduct and achieve several 
discussions despite being overstretched to the maximum with regard 
to both human and financial resources.



23ANNUAL REPORT 2019

GIHR
Chemin de Balexert 9
1219 Châtelaine
Geneva, Switzerland
Telephone: +41 22 788 50 15
Fax: +41 22 788 50 16
E-Mail:  info@gihr.org
Website: www.gihr.org

GIHR Bank Account Details:
GENEVA INSTITUTE FOR HUMAN RIGHTS (GIHR)
UBS AG 
Swift Nr: UBSWCHZH80A
Bank Clearing Nr: 279

Account numbers: 
0279- 257912.1201 E (Currency Swiss Franc)
IBAN: CH940027927925791201E

0279- 257912.60C (Currency US Dollar)
IBAN: CH25 0027 9279 2579 1260 C



وزارة العمل والتنمية االجتماعية-اإلدارة العامة للمرأة واألسرة 
بالتنسيق مع وزارة الصحة والتنمية االجتماعية  ومعهد جنيف لحقوق االنسان بسويسرا 

وبالتعاون مع السفارة النيرويجية  

مراجعة وتطوير مسودة الخطة الوطنية مراجعة وتطوير مسودة الخطة الوطنية 
لتنفيذ قرار مجلس األمن لتنفيذ قرار مجلس األمن 13251325

ينظمون ورشة العمل الفنية : 

برعاية وتشريف األستاذة / لينا الشيخ عمر محجوب  

   وزير العمل والتنمية اإلجتماعية

14 ـ 15 ديسمبر 2019م                دار الشرطة - الخرطوم
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